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Cassiobury Infants & Nursery School

LEARNING TOGETHER, GROWING TOGETHER

Our vision

Learning together, growing together

Our Mission

We will nurture our children ino life-long learners, who aspire to do their best, 

promote the well-being of themselves and others and are valued members of 

the community.



Our Vision

LEARNING

 Excellent Teaching and Learning opportunities, children become independent and brave learners

 Great readers ~ promoting the love of reading

 Learning Powers support learning across the curriculum 

 Broad and balanced curriculum and enrichment opportunities, including a Forest School

COMMUNITY

 Diverse school community and sense of belonging, enriching the children’s spiritual, moral, cultural and social experiences through enhancing and 
promoting Cultural Capital and British Values

 Cassiobury Children’s Council ~ eco and school council

 A sustainable school environment developing pupils awareness of their environmental footprint

ASPIRATIONS

 A curriculum focussed on developing the children holistically 

 Ambitious  expectations

WELL BEING

 Safe environment 

 Positive Well-Being ~ happy children 

 Promotion of active and healthy lifestyle (running track, outdoor gym, scooters)



Strategy 1: Teaching and Learning

Aim: To be the number one school of choice in the local area

 Offer an engaging and exciting curriculum 

 Maintain high quality staffing through people investment and development

 Keep up to date with current technologies

 Further develop enrichment opportunities 



Strategy 2: Environment

Aim: to have a minimal or zero impact on our planet

 Increase sustainability through recycling

 Explore alternative energy sources

 Improve travel to school

 Reduce wastage across the school



Strategy 3: Cassiobury community

Aim: To strengthen links within the local community 

 To develop Governors

 Developing links with wider stakeholders

 Improve parental engagement

 Explore Multi Academy Trusts / Federation



Strategy 4: Revenue streams

Aim: We have a non-HCC revenue stream that allows us to invest in great value add for the pupils

 First school of choice (HCC revenue stream) 

 Improved facilities to enable increased lettings

 Increased fund raising opportunities 



5 year plan overview

YEARS 1

22-23

2

23-24

3

24-25

4

25-26

5

26-27

Strategy 1 

Teaching and learning
ICT phase 1

Offer next phase of NPQ

Review Foundation subject 

assessments

Review cycle B

Sensory garden 

development

ICT phase 2

Review the leadership 

structure

New NPQs

Review enrichment 

program

Review cycle C

ICT phase 3

Review end of KS1 

assessments

Review cycle A

Explore teaching schools

Investigate D of E for KS1

Review cycle B

Implement D of E KS1
Review cycle C

Strategy 2

Environment

Paper recycling

Food waste monitoring

Travel to school plan

Watford Wider Sustainability 

Group working

Solar panels in EYFS 

connected

Reduce heat loss

Watford Wider Sustainability 

Group working

Investigate climate leaders

KS1 building solar panels
Electric charging points

Strategy 3

Community
Explore Governor Federation

Create a flow chart of 

succession planning for 

CINS/CJS

Strengthen collaboration with 

CJS

Explore MAT/ Federation Engage in MAT / Federations
Secondary school liaison

Joint purchasing with CJS
Part of a MAT

Strategy 4

Revenue Streams Increased letting 

opportunities

Robust wrap provision 

monitoring

Review options for school of 

choice

Explore wrap care provision

Review options for school 

of choice

Opportunities for weekend 

lets


